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I would like to 
dedicate this Annual 

Report in honour of Dennis 
Martin who passed away 
on the 26th October 2009 
R.I.P  Dennis was involved with the PLWHA-

SA Board for many years. 
 
 
 
 
 

The financial year of 2008/2009 provided many 
challenges for this organisation. We have had 
constitutional changes, Staff goodbyes, 
milestones and of course the new tendering 
process. Below is a selection of what has been 
happening at PLWHA-SA. 
 
NAPWA Leadership Weekend: PLWHA-SA 
was well represented at the NAPWA leadership 
weekend at Wisemans Ferry on the Hawkesbury 
River from Friday 25th to Sunday 27th July. 
Attendees included: Maddy P (Manager), Tony 
M (President), Katherine L (Vice-President), 
Andrew L (Board Member) and Kym E 
(Treasurer). The methods for the weekend 
consisted of interactive engagement and 
discussion around topics, which included 
Leadership, Governance and Advocacy. 
Constitution Changes: Tuesday September 30th 
the Board held a Special General Meeting to 
discuss and vote on our constitution changes, 
with only one minor word change the updated 
constitution was adopted.  
Australian Executor Trustees Ltd $10,000 Grant: 
PLWHA-SA was privileged to have been 
selected as a recipient of the Australian Executor 
Trustees Ltd discretionary charitable trusts 
program. We were lucky to be granted $10,000, 
which was exclusively for the HIVE.  
Milestones: PLWHA-SA celebrated two 
significant milestones, the first being our 10th 
anniversary at our current location within the 
Glandore Community Centre. Our second being 
the celebration of our 14th Birthday as an 

incorporated association. 
AGM Extension: 2009 started with an 
extension of our November 2008 AGM 
to hold the elections for President, 

Secretary and 4 Ordinary 
Board positions. Due 

to some confusion 
over the rules of the new 
constitution and the old version 
appearing on the website, some people 
felt unfairly disadvantaged in the 
nomination process. To ensure the process 
was transparent and equitable it was decided that 
the election be held over. Office Bearers elected 
to the Board were Tony Minge as President & 
John Clissold as Secretary. 4 Ordinary Board 
Members were elected also and they were: Mark 
Stephens, David Vermeeren, David Larrett and 
Robyn Gilligan. 
Changes to Centrelink Payments: During 
February PLWHA-SA became involved in an 
information forum for same sex couples called 
“Equality: at what price to you and your 
partner”. This was held in conjunction with 
ACSA and Bfriend. 62 people attended the 
forum, which provided information in regards to 
the financial consequence of the new Centrelink 
payment for a couple, rather than two singles.  
Changes to Service Delivery in the Sector: For 
the first part of this year the entire sector was 
involved with a tender process for contracts 
designed to provide a variety of services for 
HIV/AIDS & Hep C programs. PLWHA-SA 
vied for the SA Health Promotion Program for 
People with HIV/AIDS and was eventually 
notified that we were the preferred tender. As an 
organisation we have moved into a new and 
exciting chapter in our association’s history. 
Some of these changes have been very difficult 
for the Board, Staff and Management to make. 
Transport was one of those difficult changes, as 
it was not stipulated in the contract as well as 
other client services. We at PLWHA-SA are 
trying extremely hard to find funding so we can 
reinstate transport. The one light in this very 
new and dark tunnel is we are still operating the 
HIVE at full steam and the Alternative 
Therapies clinic; as the Government has never 
funded these. We are still in a transitional 
period, so you will notice things slowly starting 
to change as we move into a new era as a Health 
Promotion organisation. The first big change 
will be our operating hours; due to funding cuts 
we will start the new financial year with opening 
hours from Tuesday to Friday. 
Staff Goodbyes: Near the end of April we lost 
three of our respected staff members. 
Victoria Morton (Info & Support) 
departed our organisation to take up 
the post as a Lifestyle Advisor with the 
SA Health Department, 
Michael Jarmyn 
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(Reception) and 
Kerry McGuinness 

(Kitchen Team Leader-retired) were 
lost due to Government funding cuts.  

HIV Medications: The availability and 
access to affordable  HIV medications will 

always be a strong advocacy point for PLWHA-
SA. We have been gathering stories from people 
who are experiencing extreme financial burden 
because of the costs of medication and 
medications to counter side effects. The more 
stories we have the better the argument for a 
change in these costs.  
 
 Thank you: I would like to thank all the Board, 
Staff and Volunteers who have contributed to 
this organisation over the past year. 
I would also like to thank the Sponsors, the 
Funding Body, Clients and organisations 
throughout the sector for their continuing 
support. 

 
Finally, I would like to 
say a big thank you to 
Australian Executor 
Trustees Ltd for the 
generous donation of a 
further $3,000. 

A u s t r a l i a n 
Executor  Trustees 
provides a comprehensive range of 
investment management, estate 
p l ann ing  a n d  ad m in i s t r a t i o n , 
superannuation, accountancy and trustee 
services. 
PLWHA-SA is privileged to have been selected 
as a recipient of the AET discretionary charitable 
trusts program. 
If you’d like to know more about AET or would 
like to make use of their services, visit their 
website, www.aetlimited.com.au 
 

Tony Minge 
President 

For this reporting period I 
reflected back on the earlier 
history of PLWHA- SA, 
when initially we were 
established as an advocacy 
and lobbying body in 1995. Then a decade ago 
from our location at Glandore Community 
Centre we initiated a developmental review of 
the organisation entitled “Name it, own it, deal 
with it and MOVE FORWARD.” Then the 
organisational structure developed clear 
distinctions between direct client service 
provision under the Manager of the PLC, parallel 
to indirect service provision undertaken by the 
President, community elected Board and the 
Positive Speakers Bureau. We quickly did “move 

forward” and evolved as one of the main 
community based service providers for 

HIV positive people and those closely 
affected in South Australia. In recent 

times another key 
milestone in our 

history was the official launch of the PLWHA- 
SA logo in 2007 and the 3 year Strategic Plan 
with our vision of “Opportunity, Equity, 
Acceptance.”  
Our focus community has been all people living 
with or closely affected by HIV/AIDS within a 
local context. As an organisation we continued a 
strong leadership and mentoring role across the 
HIV sector to advocate for the improvement of 
positive people’s quality of life, health and well 
being. Our activities and program of events 
continued to reflect the diversity of needs across 
our primary target groups. Being able to respond 
effectively to the changing care and support 
needs was important as positive people were 
living longer and facing a range of complex 
challenges. By embracing the idea that people 
should be empowered to play an active role in 
their own health through community 
engagement, we continued to operate a safe 
community space at the Positive Living Centre 
(PLC) through a diverse range of 
programs and individual client 
support. 
Our approach consisted 
o f  r e g u l a r 
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c o m m u n i t y 
c o n s u l t a t i o n , 

participation, surveys, questionnaires 
and peer networking  opportunities, 
which enabled programs that not only 

built the capacity and resilience of the 
positive community, but also increased the 
collective expertise of the organisation and its 
skills and knowledge base. At PLWHA- SA our 
social inclusion activities and events again 
remained highly valued and well attended for this 
reporting period. Complemented with the Friday 
Peer Networking Lunches, Community Forums, 
Alternative Therapies Clinic, the HIVE and bi-
monthly newsletter “Positively Talking” there 
continued to be a hub of activity. The Board 
commitment remained strong with governance 
training well attended and an increase in the 
activity of both the Advocacy and Fundraising 
Portfolios. The Positive Speakers Bureau (PSB) 
addressed a diverse audience of around 1000 
participants from a range of locations and 
successfully launched their own Positive Speaker 
Handbook for Speakers. 
In June 2009 PLWHA- SA facilitated a HIV 
sector forum informing the community of the 
changes to be implemented under the provision of 
HIV and Hepatitis C non Government 
programs. Each agency had the opportunity to 
describe the new model of programs. PLWHA- 
SA remains committed to remaining a peer 
driven community based organisation that will 
provide high quality, evidence based, Health 
Promotion Programs for people living with HIV/
AIDS. 
In July 2009 this long and successful history and 
direct experience as a community based 
organisation resulted in PLWHA- SA being the 
successful respondent for the “South Australian 
Health Promotion program for People with 
HIV.” 
We will move into a 3 year service agreement 
with SA Health and the implementation of our 
new work across a 5 Year Strategic Plan. We will 
continue to play a key leadership role in 
advocacy, health promotion and education to 
ensure there is a successful and improved 
coordination of care for people with HIV/AIDS. 
Under the broader Health Reform agenda, 
PLWHA- SA will play a key role in creating and 

fostering linkages that will enable relevant 
communities of interest and related 

mainstream agencies to develop an 
understanding and capacity to meet the 

needs of people living with 
HIV (plhiv). This 

will require a good 
understanding of the 
complexities and layers underlying any 
negative stigma and discrimination 
based on HIV status experienced in any 
social welfare, health care, educational or 
workplace setting. 
We will work closely with SA Health to identify 
and address any policy or service gaps that may 
impact on people with HIV across SA and will 
continue to work in partnership across the HIV 
sector and broader communities as we value add 
to the organisation, its reach and relevance. We 
remain committed to our shared vision, values, 
ethics and principles, which we will implement 
under the new slogan, Positive: Powerful: 
Proactive. 
Partnerships 
The National organisation for People Living with 
HIV is NAPWA and five of our community 
attended the NAPWA Leadership Weekend for 
emerging leaders in the community and had 
opportunities to network with PLWHA 
organisations from around Australia. Later in the 
year NAPWA celebrated their 20 year 
anniversary and I had the privilege of speaking at 
this event along with the Honourable Justice 
Michael Kirby. PLWHA- SA continued to 
strengthen our partnership with our peak national 
body NAPWA and would like to acknowledge 
the launch of their Criminalisation Monograph, 
the extensive work involved in putting this 
document together and the value this document 
will bring to all our future work at a state and 
national level. 
While a very new page in our organisational 
history begins, I respectfully acknowledge the 
valuable contributions that each member, client, 
staff member, board member, volunteer and 
supporter has made in shaping and influencing 
the incredible organisation that PLWHA- SA is 
today. 
 

Katherine Leane 
Vice President 
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            BOARD MEETING ATTENDANCE 2008-2009                                                                        

Tony Minge President 9 From  10 Meetings 

Kath Leane Vice-President  10 From  10 Meetings 

Kym Eve Treasurer    5  From 10 Meetings 

Joe Fisi Secretary Term expired AGM 08 

Dave Larrett Board member 9 From  10 Meetings 

Robyn Gilligan Board member     5  From  10 Meetings 

John Clissold Board member     7  From  10  Meetings 

Matthew Turnbull Board Member      9  From  10 Meetings 

Andrew Lohmeyer Board member     5  From  10 Meetings 

Kristin Elliott Board member     8  From  10 Meetings 

David Vermeeren  Board Member  5 From 6 Meetings 

Mark Stephens Board member 5 From 6 Meetings 

Dennis Martin Board member Term expired AGM 08 

Since the last 
Annual Report there has 

been steady growth within the 
organisation of PLWHA - SA.  
We have managed to maintain 
our focus of providing a high standard of service 
delivery and, guided by our mission “to improve the 
quality of life for all people living with or closely affected 
by HIV/AIDS,” we support a collaborative work 
approach between the Board and Staff.  This has 
been achieved through attending sector wide 
meetings and representation on various committees 
such as World Aids Day/AIDS Awareness Week, 
Red Ribbon/Bobby Goldsmith Fund and the AIDS 
Council of SA Board.  Strong attendances at 
numerous sector social activities and events such as 
the Feast Opening, Picnic in the Park, and the 
Sleaze Ball. 
The strength of having a community elected  Board 
has meant a diverse representation on the Board at 
all times and has ensured that all HIV Positive 
people are represented and have a voice.  PLWHA-
SA will continue to be guided by our organisational 
vision of “Opportunity Equity and Acceptance”. 
Board Meeting attendance for the past year has 
been excellent, with most members attending every 
meeting as well as forums, training days and 
workshops.  Board Members have contributed 
approximately 40 hours each of their time in 
attending monthly Board Meetings, where we saw 

250 pieces of 
correspondence, passed 
120 resolutions, read and analysed staff 
reports and the Treasurer’s report.  The 
Board also ratified 20 new membership 
applications. 
The business of PLWHA-SA such as reading and 
preparing documents and policies, record keeping, 
facilitating meetings, Forums and AGMs, are all 
attended to by volunteers who are, generally, HIV 
Positive people.  There have been many changes 
and challenges over the 14 years that PLWHA-SA 
has been representing and advocating on behalf of 
Positive People.  We have come a long way and 
survived because people have volunteered and 
dedicated their time and effort to our Organisation. 
In partnership, the Manager and the Management 
team have done an excellent job balancing the 
diverse needs of our Organisation, within the new 
funding framework, in meeting the needs of our 
clients and members, whilst complying with ever 
increasing Government regulations within a safe 
workplace. 
As with many community based organisations our 
achievements would not be possible without the 
invaluable commitment and drive of our dedicated 
volunteers.  I want to thank everyone who 
participates for all your ongoing support and 
achievements. 
 

John Clissold 
Secretary 
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As part of our funding 
agreement with the Health 

Department we are required to 
provide various reports 
throughout the year including an end of financial 
year Managerial Report. As the manager was on 
leave at the time this Annual Report was being 
put together, following is a report compiled and 
edited by Tony Minge, the President of PLWHA 
- SA from monthly Manager Board Reports. 
We have had many highs and lows that have 
challenged us over the year, one of those lows 
was the negative financial impact caused by 
changes to how Centrelink recognises same-sex 
couples who choose to cohabitate. This resulted 
in some members of our community having their 
pensions cut to equate to a couples pension. 
Some high notes included: receiving a $10,000 
grant for the HIVE through Australian Executor 
Trustees LTD, adopting a new constitution, and 
introducing a No Interest Loans Scheme®. We 
also celebrated milestones such as our 14th 
anniversary as an incorporated organisation and 
also 10 years at Glandore. 
While we have had a profusion of successes over 
the year there have also been many tests. The 
principal test for our organisation was the 

announcement of 
changes to how the State 
Government would fund the HIV 
Sector in the future. This has had 
considerable impact across the sector as 
well as for PLWHA - SA.  Our funding 
agreement was extended until the end of the 
08/09 financial year, after that we will enter into 
a new cycle where service agreements will be 
largely dictated by the new SA HIV Action 
Plan, which many of our community may have 
contributed to at the numerous consultations that 
took place during its maturity.  In the meantime 
we are in planning and negotiating with the 
funding body to make sure that we are well 
placed over the coming years. Unfortunately, 
things have changed and this will affect the 
community at large, some changes will be good 
and others will test our mettle. 

PLWHA - SA could not operate without its 
dedicated Board, Management Team, Staff, 
Volunteers and, of course, input from the 
Community. Thank you to everyone who has 
helped make PLWHA - SA the strong and 
dynamic  organisation that it is today and for 
making this year one of great achievements. 
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PLWHA-SA provided a 
transport service for clients to assist 

them with attending medical 
appointments and other social inclusive 
activities.  This service was provided through a 
variety of transport options with medical 
appointments always taking priority.  With a 
budget of approximately $20000 (exclusive of 
staff cost) the transport service was a significant 
and well-utilised service. The two vehicles used 
by PLWHA-SA, traveled a combined total of 
24218km, a distance which would allow for 4.5 
return trips to Perth.   
Transport cars, which were driven by a team of 
volunteers, have done 1002 client trips for 70 
clients and 710 administration jobs. Administra-
tion jobs covered a wide variety of activities 
needed to keep the organisation running on a 
daily basis, from shopping for the HIVE to 
collecting the post and getting staff to meetings.   
CabCharge Vouchers and Adelaide Impression 
Chauffeured Services to the value of $4725 was 
also used to assist clients’ to get to and from their 
appointments, especially for appointments 
outside our operating hours. 
We have also assisted 64 clients to access public 
transport by providing 496 tickets (valued at 
$3474), allowing clients to make 2928 trips. This 
went a long way to helping clients who were 
relatively well and able to meet their own 
transport needs with more independence and 
control. 
Special thanks must be given to the transport 
drivers who have volunteered their time this 
year; Mark S, Michael J, Graeme P, David L, 
David D, Matthew T, Chris H, and Peter F. 
Without our volunteer drivers PLWHA (SA) 
would not have been able to offer such a great 
service. 

PLWHA-SA was proud to 
announce the commencement 
of a No Interest Loans Scheme 
(NILS®) which began on the 1st of 

September 2008.   
The PLWHA-SA NILS® provides HIV positive 
people on low incomes the opportunity to access 
credit for essential household items, vet 
procedures or medical items without any fees, 
charges or interest payments.  
In an environment where access to mainstream 
credit for people on low incomes is limited and 
the fees and charges levied by fringe credit 
options such as pawnbrokers or payday lenders 
are high, these loans make a considerable 
difference to families living on low incomes.  
The scheme is accredited as part of the national 
Good® Shepherd Youth and Family Services 
NILS Network.  PLWHA-SA would like to 
thank Julie McMahon, State Co-ordinator 
NILS® SA Network and Good Shepherd Youth 
and Family Service for their assistance in setting 
up the scheme.  Thanks must also go to the 
National Australia Bank who have provided 
$60,000 in loan capital as a part of their 
commitment to investing in community services. 
 

Michelle 
Depauw 
Administration   
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It was wonderful to be able 
to attend the International 
AIDS Conference in Mexico 
City and hear presentations and meet people 
from all over the world involved in HIV/AIDS. 
I was able to connect with organisations doing all 
sorts of amazing work. On arriving home in 
August my duty returned to seeing clients, 
processing requests for assistance with 
medications, supporting clients in difficult times 
and assisting wherever possible. 
Fun with Art began in September. A small group 
met with Graham, our volunteer artist, and every 
week during the course works of art emerged. 
When Graeme held his own exhibition in 
October at the Burnside Gallery a section was 
devoted to the “Fun with Art” group who 
displayed their work, and some sold some pieces. 
Some of the participants were complete 
beginners, others hadn’t painted anything since 
high school, and all produced some great work.  
The Poz Het group disbanded after decreasing 
numbers made it unsustainable. ‘Coming 
together’ – for gay positive men under 45 formed 
with assistance from staff and is now continuing 
to meet and socialise. An attempt, with ACSA, 
to provide a group for Newly Diagnosed people, 
did not go ahead due to insufficient numbers. 
Before Victoria departed she organised a series of 
meditation/yoga classes before Friday lunches 
and co facilitated a Smoking cessation group. 
Both groups had very small participation which 
may make it hard to justify future groups. 
Funding applications are down this year with 
unsuccessful applications for funds for Family 

C a m p  a n d 
restoration of our 
Transport Service. I was successful in 
helping one client gain funds to do a 
TAFE course  through Wy att 
Benevolent fund. Money from last year’s 
successful grants included the updating of the 
Family Room, the Community Tool Library and 
a Fit for Life gym program.  
After my co-worker, Victoria Morton, left I took 
over her role providing treatments information. 
Mark S and Kristin E, who where travelling with 
me to the forum met for a day before the 
National Positive Services Forum in Sydney. I 
also take part in HPEN (Health Promotion 
Educators Network) teleconferences, and hope to 
attend a Face to Face meeting in September. 
These meetings help guide and allow input to 
new resources being developed and enable 
sharing of information from different states. 
We now look to the future after the restructure 
of the HIV sector. After many years of 
providing one on one client services and facilities 
like transport to assist HIV+ people, we are 
required to re-invent ourselves. Our new focus 
will be health promotion and working with 
mainstream agencies to assist their service 
provision to positive people. This will be my new 
role at PLWHA-SA and I look forward to some 
of the campaigns and events that will come about 
in this next three year funding cycle. 
 

Mahamati 
Client Support  
Worker  
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Fresh food in the HIVE Display for Anti Poverty Week 

Volunteer Jeff with Santa Justin J Bear The HIVE bees at Pride March 

Kath & Tony @ the PLWHA-SA  
14th  Birthday Lunch 

Tony & Kath @ Volunteer Week 
Launch 
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The 2008/09 financial 
year, saw our program areas 
deliver fantastic outcomes yet 
again, as can be seen in the statistics below. 
There were also many great events and 
achievements during the year and PLWHA-SA 
continued to build working relationships with 
external organisations. Those include Port 
Adelaide TAFE who continues to provide us 
with Volunteers for our Massage Clinic, and 
Bakers Delight at Park Holme who provide us 
with bread each week. 
During the year we changed the way in which 
we source fresh fruit and vegetables, which has 
seen a huge improvement in the quality and 
range that was on offer to clients in the HIVE. 
We celebrated Anti-poverty Week after 
successfully gaining a grant, which allowed us to 
highlight the benefits of Healthy Eating, with all 
those who attended receiving a goody bag, filled 
with information and fruit and vegetables. This 
added to our ongoing commitment to provide 
access to healthy nutritious food for people living 
with HIV/AIDS. 
In September the Positive Speakers Bureau 
launched their Handbook, which formalised and 
documented the way the PSB operates. This was 
a very long time in the making, and was another 
step in strengthening the sustainability of 
PLWHA-SA and the PSB. During the year, the 
PSB had 58 formal speaking engagements, 
reaching an audience of more than 1000 people. 
Social activities continued to offer opportunities 
for peer development support and to assist clients 
to reduce isolation. These included a number of 
Ten Pin Bowling Days, a Day Trip to Mannum 
on the River Murray, and a fun Family Day at 
The Beachouse Glenelg. 
During the year we held a number of very 
successful fundraising events, including a BBQ 
at Bunnings Mile End, the inaugural PLWHA-
SA Café at Picnic in the Park, Cloak Room at 
Sleaze Ball and a BBQ at the Gambling 
Awareness Week Expo. I would like to thank all 
those people who helped with these events. In 

particular a very special thanks to Jason 
Wright who worked tirelessly with me to 

make these events successful. 
Finally, I must thank all of our 

fantastic volunteers, who 
committed their 

time and energy on 
a  r e g u l a r  b a s i s 
throughout the year. Without their 
support many of these activities would 
not occur. Often it seems that their 
efforts go unnoticed but PLWHA-SA does 
recognise their contribution. A Thank You 
Lunch was held during Volunteer Week, which 
was attended by 32 of our volunteers.  

Andrew Mangelsdorf 
Programs Coordinator 

Clinic   

Massage Appointments Filled 467 

Friday Peer Support Lunches   

No. of Weekly Lunches 44 

No. of Meals served 2031 

HIVE   

No. of Visits 1662 

No. of Individual Clients assisted 183 

Total Retail Value of stock distributed $45,583.50 

Events Clients Attended 2007/2008   

Monthly Breakfasts 26 

Ten Pin Bowling Days 44 

Young Poz Guys Group Meeting 57 

DVD afternoons 7 

Winter Warm Up 62 

Poz Het Group meetings 3 

Movie Afternoons 12 

Justin J Bear @ Lunch (2 visits) 129 

Royal Show Tickets 16 

Anti poverty Week Lunch 66 

Melbourne Cup 59 

Pride March 13 

PLWHA-SA Xmas Lunch 129 

Be Active River Trip 29 

PLWHA-SA Birthday Lunch 78 

Yoga (over 12 weeks) 54 

Fundraising  

Fundraising Events and activities $3781 

Total Volunteers 2008/2009 42 
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Michael Pottit @ Balloons Galore – Supply of 
Balloons at Pride March 
Majestic Roof Garden Hotel – Assistance with 

Fundraising 
City Gym – Fundraising and support 
Feast – Fundraising at Picnic in the Park 
Vittoria Coffee – Supply of equipment and product 

for PLWHA-SA Café fundraising event 
Platinum Packaging and Chemicals P/L – 

Assistance with products for fundraising event 
Garage Bar - Fundraising 
Bunnings Warehouse Mile End – Fundraising 

BBQ 
Blaze Media – Advertising support 
Kanga Coachlines – Assistance with Coach Hire 
Prospect Community Garden - Fruit and 

Vegetable donations 
Adelaide Produce Markets – Fruit and Vegetable 

donations 
Foodbank SA – Supply to HIVE 
Abbott – funding for Yoga classes 
Kathy and Jane – The Rarest Gem - yoga classes 
Skala Bakery – Bread donations 
Bakers Delight Park Holme – weekly Bread 

donation 
Coles Kurralta Park - Assistance with Fundraising 

BBQ 
Woolworths Harbour Town – Assistance with 

Fundraising BBQ 
PEACE project at RASA – Fundraising BBQ 
Port Adelaide TAFE – Volunteers for Alternative 

Therapies Clinic 
CANH (Community and Neighbourhood Houses) 

Assistance with Grants 
Premier AV & Electrical – Assistance with PA 

Equipment 
Beachouse Glenelg – Support for Family Day at 

Glenelg 
AIDS Council of SA Inc 
QPP 
ACON 
TASCARHD 
NZAF 
NTAHC 
PLWHA (ACT) 
WAAC 
Red Ribbon/BGF 
ADAC 
Cheltenham House 

Hepatitis C Council of SA 
Women’s Health Statewide 
HHPP 
NAPWA 

AFAO 
SHINE SA 

Royal Adelaide Hospital 
Special Needs Dental Clinic 
Flinders Medical Centre 
Royal District Nursing Service 
MOSAIC 
MIFSA 
Lyell McEwin Hospital 
Nunkuwarrin Yunti 
Relationships Australia 
RASA 
Care and Prevention 
Housing SA (DOT CASEY) 
Drug and Alcohol Services Council 
Glandore Community Centre 
Clinic 275 
SACOSS  
O’Brien St Clinic 
Morialta Trust  
Community Benefit SA 
Merck Sharpe & Dohme  
Centrelink 
Peter Hall Chartered Accountants  
Snap printing 
Entertainment Publications 
Transgender, Gay and Lesbian Community of SA 
Pulteney 431  
Royal Adelaide Show 
Wallis Cinemas 
Camatta Lempens Lawyers 
Wyatt Benevolent Foundation  
Office of Volunteers 
AMF Bowling, Cross Road 
Lindsay Holmes 
Volunteering SA 
DoHA 
HIV Liaison Nurse @ Flinders and RAH 
PLWHA Victoria 
National Australia Bank 
Adelaide Benevolent Society 
Correctional Services 
The Queen Elizabeth Hospital (Western ACIS) 
BFriend 
Beyond Blue 
Centre Pharmacy 
Central Community Legal Services 
CRS 
Disability SA 
Foundation Healthcare 
Life’s  For Living 
Public Trustee 
Poz on Poz 
West side Community Legal Aid 
Wesley Mission for their assistance at 

Christmas  

PLWHA-SA would like to acknowledge and say thank you to the many Organisations and 
Businesses who have generously supported and given assistance to the HIV+  community of South 

Australia 



14 

 

 



15 

 

 



16 

 

PEOPLE LIVING WITH HIV/AIDS (S.A.) Inc. 
TREASURERS REPORT  

 
I am pleased to report that we have had a good year, which is reflected in the Audit, that I 

encourage you to read. 
 

The Board, Management Team and Administration have worked well together so that we have had 
a good audit, and can look forward to a bright future for the P.L.W.H.A. (S.A.). 

 
It has been a pleasure for me to be Treasurer for this 2008/2009 period. 

 
Thank you. 
Kym Eve 

Opportunity, Equity, Acceptance 

 



17 

 

 



18 

 

 



19 

 

 



20 

 

 



21 

 

 



22 

 

 



23 

 

 



24 

 

 



25 

 

Our Vision 
• Opportunity, Equity, Acceptance. 

Our Mission 
• To improve the quality of life for all people living with or closely affected by HIV/AIDS. 

Our Focus Community 
• Our members and clients 

• South Australian People Living with, or closely affected by, HIV/AIDS 
Our Values and Principles 

In all that we do, we will seek to: 
• Acknowledge, value and be respectful of individual diversity 

• Advocate for and be responsive to the needs and interests of the Positive Community 
• Empower people to take control of their lives and promote an affirming image of people living with 

HIV/AIDS 
• Work in collaboration with our community, government and allied agencies and be active in HIV 

health promotion & positive prevention 
• Act with integrity and transparency in the use of resources and increase organisational and 

individual self reliance 

 

Strategic Plan 2007-2010  
PLWHA (SA) Inc was established 
by a series of community meetings 
in early 1995 and was successfully 
incorporated on the 26th April 1995. 
The HIV positive community 
voted PLWHA (SA) into 
e x i s t e n c e  t o  a c h i e v e  a n 
independent voice for positive 
people and to have direct control 
over the provision of a range of 
support services. 
As a peer-led organisation, 
PLWHA (SA) has expanded from 
its modest beginnings into a fully-
f l e d g e d  c o m m u n i t y - b a s e d 
organisation providing services and 
support to positive people and their 
interests. 
PLWHA (SA) continues to be led 
by a volunteer Board, the majority  
are HIV positive people. The 
client services are administered 

through the Positive Living Centre 
and its staff and volunteers of 
PLWHA (SA). 
This three-year plan charts our 
course and activities for the 
foreseeable future as PLWHA 
(SA) continues to serve the 
interests of positive people in 
South Australia. 
PLWHA (SA) is a peer driven 
i n c o r p o r a t e d  c o m m u n i t y 
organisation that in the past decade 
has grown to be the major provider 
of services and support for people 
living with HIV/AIDS in South 
Australia.  Supporting the 
Declaration of Rights of People 
with HIV/AIDS, it is an 
organisation that proudly adheres 
to consumer and member 
participation in its governance, 
service delivery and setting of 

directions.  PLWHA (SA) is proud 
of its survival, its growth and its 
resounding success. 
PLWHA (SA) wishes to thank all 
Board, Staff and Community 

Members who contributed towards 
the development of this Strategic 
Plan. 
As a peer driven organisation 
PLWHA (SA) greatly appreciates 
the views and input of all members 
of the positive community and 
every effort has been made to 
ensure that this plan reflects the 
needs and desires of all those living 
with, or affected by, HIV/AIDS 
in South Australia. 

Acknowledgements 

Our Strategic Partners 

The HIV+ community 
Peak National and State Bodies, the HIV Community Sector and allied agencies 

Our Stakeholders 

Our Strategic Partners 
Funding Bodies 

Strategic Plan Directions 
1. Maximise HIV+ people's health and well being and eliminate barriers that hinder quality of life and 

independence 

2. Build and enhance the capacity and resilience of the plwha community 

3. Increase awareness of PLWHA (SA) as a valuable community resource and celebrate our successes 
and activities 

4. Strengthen PLWHA (SA’s) organisational sustainability and future 

5. Be accountable to our community and our strategic partners, utilising evidence based research 



26 

 

 1. Maximise HIV+ people's health and well being 
and eliminate barriers that hinder quality of life 

and independence 
Strategy 1.1 Provide a range of programs that help 
challenge prejudice and discrimination to increase 

community understanding and acceptance of 
HIV+ people 

Strategy 1.2 Provide a range of programs and 
activities designed to improve health and 
promote wellness amongst HIV+ people 

Strategy 1.3 Provide ongoing education, resources 
and skill building to empower HIV+ people 

Strategy 1.4 Establish priorities and educate 
mainstream community about the 'lived' 

experience of HIV+ people 

Strategy 1.5 Review programs to ensure they 
reflect current and future needs 

 
2. Build and enhance the capacity and resilience 

of the plwha community 
Strategy 2.1 Work and consult closely with 

community and stakeholders to ensure programs 
meet the diversity of needs 

Strategy 2.2 Ensure access and equity to all 
plwha's 

Strategy 2.3 Provide information on relevant 
topics identified within our community 

Strategy 2.4 Provide volunteer opportunities to 
assist in the provision of PLWHA (SA) 

programs, services and activities 

Strategy 2.5 Strengthen and value peer networks 
and support programs 

 
3. Increase awareness of PLWHA (SA) as a 

valuable community resource and celebrate our 
successes and activities 

Strategy 3.1 Promote the successes of PLWHA 
(SA) programs and services 

Strategy 3.2 Utilise community education 
processes to inform the public about PLWHA 

(SA) programs 

Strategy 3.3 Advertise and promote PLWHA 
programs, services, activities and resources to 

community agencies 

Strategy 3.4 Celebrate PLWHA (SA) and 
positive people's successes publicly 

Strategy 3.5 Promote the profile of PLWHA 
(SA) in public media 

4. Strengthen PLWHA (SA’s) organisational 
sustainability and future 

Strategy 4.1 Ongoing commitment to the 
professional development of all staff and 

volunteers 

Strategy 4.2 Develop a 3 year 'rolling' business 
plan 

Strategy 4.3 Utilise evidence based approaches to 
underpin program development 

Strategy 4.4 Expand PLWHA (SA) funding 
sources to increase organisational independence 

Strategy 4.5 Continue to strengthen governance 
ability and member participation processes 

5. Be accountable to our community and our 
strategic partners, utilizing evidence based 

research 
Strategy 5.1 Monitor the availability, 

effectiveness and range of services for HIV+ 
people 

Strategy 5.2 Identify service gaps for plwha's and 
develop proposals and seek funding to meet 

identified needs 
Strategy 5.3 Work in an open, honest and 

transparent manner 
Strategy 5.4 Use best practice reporting and 

consultation models 
Strategy 5.5 Play a key role in South Australia's 

partnership approach to HIV management 


